
August 24, 2026 

DIVISION MEMORANDUM 
OSDS-2026-084 

RECONSTITUTION OF THE DIVISION PERFORMANCE MANAGEMENT TEAM 

To: Assistant Schools Division Superintendent 
Chief Education Supervisors 
Education Program Supervisors 
Public Schools District Supervisors 
SDO Section/Unit Heads  

  Public Elementary and Secondary School heads 
All Others Concerned 

1. In compliance with DepEd Order No. 2, s. 2015, otherwise known as the
“Guidelines on the Establishment and Implementation of the Results-Based
Performance Management System (RPMS) in the Department of Education,” and
in view of the change in leadership in the Division, this Office hereby reconstitutes the
Division Performance Management Team (DPMT) as follows:

Chairperson: Gilbert B. Barrera 
Assistant Schools Division Superintendent 

Members: Ma. Shirley M. Cardinal 
Chief Education Supervisor, SGOD 

Donna S. Panes  
Chief Education Supervisor, CID 

Adrian A. Daligdig 
Education Program Supervisor 

Bualan Y. Abid Jr. 
Planning Officer III 

Irma May G. Dinasas  
Administrative Officer V 

Ranolyn B. Undray 
Accountant III 

German P. Piamonte  
School Principal IV/DAPSSHI President 

Rehanee P. Sambuto 
Senior Education Program Specialist for HRD 

Renante S. Carido 



School Principal I/PESPA President 

Santiaga Villarin  
Master Teacher I/Teachers’ Association President 

Romeo L. Martin 
Senior Education Program Specialist/NEU President 

Madina P. Laguioman  
Education Program Specialist II (Level II) 

Shella Mae A. Cellona 
Administrative Assistant III (Level I) 

Secretariat 

Lead Secretariat:    Roel D. Balbareno 
 Administrative Officer IV 

Members:  Ismael R. Villaluz 
 Education Program Specialist II 

 Maejel F. Alimama 
 Administrative Assistant III 

  Ruel G. Nacion 
 Head Teacher I 

2. The PMT is expected to perform the functions and responsibilities stipulated:
a. Conduct consultation meetings with Heads of Offices on performance

targets.
b. Ensure alignment of office targets, measures, and budgets with agency

goals.
c. Recommend approval of office performance commitments and ratings.
d. Assess office performance ratings.
e. Inform employees of ratings and recommend interventions.
f. Develop plans for employees with unsatisfactory performance.
g. Adopt internal rules and procedures for meetings and deliberations.

3. For inquiries, contact Roel D. Balbareno at 09773941073.

4. Widest dissemination of this Memorandum is desired.

 ATTY. NELYN B. FRINAL, CESO VI 
    Schools Division Superintendent 

Encl.: None 
Reference: As stated 
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